Board Meeting Summary: June 24, 2026

EDGAR SCHOOL DISTRICT STRATEGIC PLAN

MISSION: We inspire and engage every student to learn, grow, and explore new experiences in a safe and inclusive learning
environment.

VISION: Every graduate will be prepared for success and be a responsible citizen.

MOTTO: Inspiring students. Preparing them for life.

VALUES: Excellence. Diversity. Growth. Accountability. Respect.

Staff/Student Presentations:
1. Paul Hathaway and Brian Winterle, representatives from Nexus Solutions, presented the district’s preliminary, comprehensive
facility analysis and planning data.
2. The MS/HS and Elementary Continuous Improvement Plan teams presented the 2025-26 plans.
3. The School Nurse End of Year Summary/Report was prepared by Lara Baranek, School Nurse, and presented by Dr. Guden.

Dr. Guden reported on the following:
1. Communication
a. Thank You from Mrs. Kornack
b. Co-Curricular and Athletic Participation Numbers from 2025-26
¢. MCSE May Board Highlights

Mrs. Witt reported the following:
1. Summer School: June 15-July 16
a. Facts: 24 classes, 24 teachers, 12 aides, 2 student volunteers and 397 students
Elementary Handbook — 2026-2027
Attendance and Behavior Data
B.e.s.t. Results
ACT 20 Early Literacy Remediation Plan and Parent letter
Summer Professional Development
a. MCSE Summer Academy — July 20-21-22-23
b. Curriculum Week — August 3-7 (7:30-3:30)
i. Elective Curriculum teachers mapping out their new curriculum aligned to their state standards (Spanish,
F/CE, Band, Choir, PE, Guidance, LMC, Computers, Art, Tech Ed., Ag Ed. and Business Ed.)
ii. Teaching staff who are new to different grade levels working on curriculum for one or two days on
ELA/Math (grade 1, grade 3, grade 4, grade 5)
iii. UFLI training for new staff
7. Edgar Data Dig/CIP — August 11-12
8. Upcoming Dates
a. Fill A Back Pack/Fill A Need — August 12 (7:00-5:00)
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Mr. Wilhelm reported the following:
1. Spring Sports
a. Baseball — Ended season with an 8-12 Record
b. Softball — Ended season with 11-11 Record
c. Track:
i. Aspen Schraufnagel in the 100M Hurdles-Finish 12th
ii. Shiloh Karlen in the Triple Jump-Finished 11th
iii. 4X100 Relay finished 4th
iv. 4x200 Relay finished 12th
v. 4x400 Relay finished 2nd
vi. 4x800 Relay finished 2nd and set a new school record
2. FFA
a. Swiderski FFA Chapter of the Month
b. Canada Fishing Trip: Over 30 students
3. Summer Learning for Staff/Admin
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MSCE Summer Academy is July 21-24
Curriculum Week is August 3-7 with Elective Curriculum
CIP Team Data Dig and Planning is August 11 & 12
New Teacher Inservice is August 19
e. All Teacher/Staff Inservice is August 24-27
Admin Meet and Greet with our new staff members: June 24 at 12:30pm
2025 -26 ACT Average Score
a. ACT-18.71>>19.38 Average Composite
b. PREACT
i. Grade 10-17.63 Average Composite
ii. Grade 9-17.76 Average Composite
Forward-Scores not out to the public yet
Cell Phone Policy
Attendance and Behavior Data
BASC/BESS Results
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Mr. Twomey reported the following:

1. End-of Year Procedures Complete
a. AllIEP forms archived and filed
b. DPIreporting completed
c. Evaluations to take place over the summer are scheduled
2. Plan of Service 26-27 Updates
3. Upcoming Dates: MCSE Summer Academy-July 20-23
Bookkeeper Report
1. Notable Revenues & Expenses — May
2. Projects and/or Reporting Completed — May
3. Budget Cycle
4. News at the Federal and State Levels

Student Board Representative—None

Board Members— None

Consent Agenda
Approve Agenda, Approve Minutes, Financial Statement & Bills for Payment

a. May 20, 2026— Regular Board Meeting
b. May 20, 2026— Executive Board Meeting
¢. May Financial Statements & Bills for Payment
d. June Financial Statements & Bills for Payment
Personnel
1. Staff Hires
a. Ms. Bobbi Rothenberger applied to be a Student Teacher 1% semester in 4" Grade with Mrs. Bemke as her
cooperating teacher. The School Board approved.
b. Ms. Cecilia Maroszek applied to be a Student Teacher 1t semester in Band with Mr. Webb as her cooperating
teacher. The School Board approved.
2. Teacher Contract Addendums
a. On April 15" the School Board approved the 2026-27 Teacher Contracts. Now that each staff member has completed
their end of year meeting with the building level principals and they have received their Educator Effectiveness rating |
was able to prepare the EE addendum to the contracts. The School Board approved the contract addendums for
certified staff members for 2026-27.
b. There are also some staff members that have specific addendums each school year. The School Board approved.
3. Fall Coach Hires for 2026-27

a. Mr. Wilhelm reviewed the coaching assignments for Fall 2026. The School Board asked that we review the athlete to

coach ratios. The School Board approved.



Policy
1. 2026-27 Employee Handbook
b. Throughout each school year, the staff and | work together on potential changes for the upcoming Employee
Handbook. The School Board approved the changes for the 2026-27 Employee Handbook.
2. 2026-27 Student Handbooks (Elementary and MS/HS)
a. The principals presented the changes that have been made for the 2026-27 Student Handbooks. The School Board
approved the 2026-27 Student Handbooks.
3. Seclusion and Restraint Reports for 2025-26
a. The School Board approved the 2025-26 Seclusion and Restraint Reports for each of the building entities and the
district.
4. Act 20 Early Literacy Remediation Plan
a. Mrs. Witt reviewed the Act 20 Early Literacy Remediation Plan and parent letter for 2026-27. The School Board
approved.
5. Policy #5517.01 Bullying: Incident and Bullying Report for 2025-26
a. The incident and bullying reports for 2025-26 were presented. The School Board approved.
6. Neola Policy 2" Reading (Special Update—Act 89) #0144.5, #1213, #3213, #4213, #7530.02, #7540.03, #7544, #8120 and
#8462
a. This Special Update is issued to Neola Clients in response to 2025 Wisconsin Act 89 (Wis. Stat.118.07(7)), enacted in
March 2026, that requires all public and private schools to adopt formal policies by September 1, 2026, governing
appropriate communication between employees and students both during and outside school hours. The law mandates
annual staff training to help school personnel identify, prevent, and report "grooming" behaviors and professional
boundary violations. Furthermore, it requires schools to establish clear consequences for these violations, which can
include the termination of employment. The School Board approved for 2" Reading.

Finance
a. Open Enrollment Report for 2026-27
1. There are 13 total new applications for open enrollments for 2026-27. There are 3 new applications (3 less than last
year) received for students open enrollinginto the Edgar School District for the 2026-27 school year. There are
10 applications (1 less than last year) for students applying to attend a non-resident school district for the 2026-27
school year. The School Board approved the open enrollment report for 2026-27.

School Year New Applications for Open | New Applications for  Open
Enrollment Transfers “In” Enrollment Transfers “Out”
2014-15 19 11
2015-16 6 9
2016-17 14 5
2017-18 9 11
2018-19 12 10
2019-20 11 7
2020-21 9 15
2021-22 6 17
2022-23 14 12
2023-24 3 5
2024-25 7 5
2025-26 6 11
2026-27 3 10

b. WIAA Membership Agreement
1. The WIAA Board of Control again acted to waive membership fees for its members for the 2026-27 school year. (The
membership dues have been waived for the past eleven school years. The dues for 2014-15 were $625.00) The School
Board approved the 2026-27 WIAA membership with no fees.



Information Only
1. MCSE Hires:
a. Elementary Part-Time Teacher: Mrs. Tammy Kornack
b. Long Term Substitute: Mr. Zach Paul
2. MCSE Resignations
a. Paraprofessionals: Wendy Galbraith, Greg Galbraith, Diane Tolk, and Aneesa Balz

Next Regular School Board Meeting:
Wednesday, July 15, 2026 at 6:00pm



